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Benefit Trust Summary of Material Modification 
 

Date of Notification: August, 2021 

To: All Benefit Plan Participants 

Please note the following Plan changes which have taken effect thus far in calendar year 2021.  To the extent there were 
other changes, you already received separate notification.   

Vision Plan Benefits Effective 1/1/2021 
The Board of Trustees retained VSP to administer the vision plan effective 1/1/2021. You can find participating vision 
providers by visiting VSP’s website using the following link: www.vsp.com/choicewithaffiliates, or by calling VSP’s 
customer service department at 800-877-7195 Monday through Friday from 8:00 a.m. to 11:00 p.m., Saturday and Sunday 
from 10:00 a.m. to 11:00 p.m. Eastern Time.  You can review your eligibility status, claims paid information, and covered 
benefits by visiting www.vsp.com or by using the VSP app, and logging into your personalized account. Once logged in, 
you’ll see personalized benefit information, including doctor visits, benefits history, how to use your benefits, and how to 
find a provider. 

Reciprocity Procedures Effective 1/1/2021 
 

1. Plan Participants who travel outside of IWDC of SOV jurisdictional area – money follows the man.  In the 
event participants in the Trusts’ benefit plans travel outside of the Trusts’ jurisdictional area for work (referred to 
as the “Visited Local”), the Trusts adhere to the “money follows the man” principle. The Trusts’ Election Card to 
be completed by the participant will reflect that they must choose which of the funds are reciprocated back to the 
Trusts, if any.  

 
2. Travelers from other Locals including Members who Transferred out of IWDC of SOV jurisdictional area 

who travel into the IWDC of SOV jurisdictional area. With respect to those individuals who travel into the 
Trusts’ jurisdictional area for work (referred to as “Travelers”), if contributions are received on the individual’s 
behalf, pursuant to the Iron Workers International Reciprocity Agreement, the individual may request that those 
contributions made on his behalf be transferred to his home fund by completing a reciprocity card. The reciprocity 
card provides the Trust’s direction on the funds that should be sent to the home fund. In the absence of a 
reciprocity card, all funds will remain here. This means that Travelers have the choice to reciprocate any or all 
funds back to their home fund. If a reciprocity card is not completed within one year of receipt of contributions, 
those funds cannot be transferred back to the home fund.  

 
For those Travelers who previously established participation in any of the Trusts’ plans, but who are no longer 
working within the Trusts’ geographic area, the Trusts will not accept contributions on their behalf to any or all of 
the Trusts’ plans. In this regard, effective January 1, 2021, the Trusts will no longer accept any contributions for 
work hours on and after January 1, 2021, for any Traveler who previously elected to have fringes contributed to 
all or any of the Trusts despite the fact they are no longer working in the Trusts’ jurisdictional area. If 
contributions are received, they will be returned to sender. 

Specialty Pharmacy Benefits Prudent Rx Effective 8/1/2021 
Effective 8/1/2021, you will pay $0 for covered specialty medications when you enroll in the PrudentRx program. If the 
specialty drug you take is not included on the Exclusive Specialty Drug List, you will continue to pay a $60 copay (this 
amount may change in the future within the sole and exclusive discretion of the Trustees). You must complete enrollment 
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by calling 800-578-4403 Monday through Friday from 8:00 a.m. to 8:00 p.m. Eastern Time. Even if you already have a 
copay card or know that your medication does not have a copay card available, it’s still important to speak to a PrudentRx 
advocate. If you do not enroll, or choose to opt out of the program, you will be responsible for 30% of the cost of your 
specialty medication. Because certain specialty medications do not qualify as “essential health benefits” under the 
Affordable Care Act, member cost share payments for these medications, whether made by you or a manufacturer 
copayment assistance program, do not count towards the Plan’s out-of-pocket maximum. 

Board of Trustees 
The Board of Trustees is currently comprised of the following individuals: 

Iron Workers Local Union No. Union Trustees Employer Trustees 
22 John Whitaker Scott Hermesch 
44 David Baker Mark Douglas 
70 Tommy Carrier Mark Bishop 

147 Ron Starkey Robert Fruchey 
172 Benton Amburgey, Jr. Craig Wanner 
290 Jeffrey S. Bush, Sr. John Hesford 
292 Robert Kara Ronald Fisher 
769 Russell Montgomery Scott Massie 
787 Bradley Winans Clinton Suggs 

 

Sincerely, 

BOARD OF TRUSTEES 

 

This SMM is intended to provide you with an easy-to-understand description of certain changes to the Plan. This SMM, of 
course, cannot contain a full restatement of the terms and provisions of the Plan. If any conflict should arise between this 
SMM and the Plan, or if any provision or feature is not discussed in this SMM or is only partially discussed, then the terms 
of the Plan will govern in all such cases. 

The Board of Trustees reserves the right to amend the Plan, or any benefits provided under the Plan, in whole or in part, at 
any time and for any reason, in accordance with applicable law, the amendment procedures established under the Plan, 
and the Trust Agreement.  

The Board of Trustees (or its duly-authorized designee) has the exclusive right and power, in its sole and absolute discretion, 
to interpret the terms of the Plan and decide all matters arising under the Plan. 
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